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190th completes first test run of  upcoming ORE

The cold winds blew across the 190th Air Refueling Wing 
base in the early morning of  the November Unit Training As-
sembly.  Darkness met the members of  the Wing as they initi-
ated an ATSO (Ability to Survive and Operate) exercise.  When 
the call rang out at 0900 Alarm Red - MOPP 4, it was almost 
welcomed. At least the Chemical Protective Overgarments 
would help shield out the bitter cold until the sun’s warmth 
had time to spread out over the base.  On most days suiting up 

in full chemical protective gear is a daunting and 
unpleasant task; however, 

this time it was not in the blistering heat.  
The four-hour, Wing-wide exercise focused mainly on 

Command and Control, specifically the Crisis Action Team, 
Installation Control Center, Emergency Operations Center, and 
Unit Control Centers in preparation for a Operational Readi-
ness Evaluation next June.  The exercise concentrated on the 
operations of  the base’s recovery after attack, chemical warfare 
defense, individual protective equipment, and the timeliness and 
accuracy of  information from the lowest level to the highest 
level and vice versa. 

“This ATSO-centric exercise is designed to walk before we 
run in the June 2013 ORE at Volk Field,” said Lt. Col. Scott 
McGregor, the Exercise Evaluation Team chief, of  the goal of  
the exercise.  “The evaluation focused on the trans-attack phase. 
Initial Response will not be evaluated.”

There were several challenges identified throughout the 
exercise. 

“The eagerness of  the players and the experience leadership 
of  the key players are our biggest strengths,” said Senior Master 
Sgt. Steve Nelson, EET alternate chief. “With the increase in 
new recruits and personal changes to different position there, 
is a degree of  inexperience in some areas.”
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Mentorship key to Wing success

On the cover:
A PAR team checks an LDP for signs of  

chemical contamination during the November

Mentorship is a 
key component of  
leadership.  It is the 
most important part 
of  developing future 
leaders and keeping 
the 190th Air Refu-

eling Wing on a path of  continuous 
improvement.  On our most recent cli-
mate survey, the two areas identified 
with the most room for improvement 
were Supervisory Support and Moti-
vation/Morale.  These areas consist 
of  many facets, but mentorship is a 
key component of  both.

It’s easy to say mentorship is im-
portant and we need to do it, but what 
does that really mean?  Good lead-
ers and teammates naturally mentor 
continuously in informal ways as they 
direct, guide, and advise one another 
or set examples by their actions.  This 
Wing has plenty of  good leaders and 
teammates who naturally mentor in in-
formal ways and I’m proud of  the way 
we do that.

I am concerned about our formal 
mentoring process, which in my esti-
mation should directly align with our 
command structure and performance 
feedback process.  Last year we put 
into place a 100% requirement for 
formal feedback.  Every individual in 
the Wing should receive a least some 
form of  written feedback whether it is 
a technician appraisal, enlisted/officer 
performance report, or simply a per-
formance feedback worksheet.  Along 
with written feedback, every individual 

should get formal face-to-face verbal feedback 
from their commander or supervisor annually 
as a minimum.

Mentors can be people other than 
our direct supervisors and I know that 
has been true for me.  However, even 
though not all mentors are supervi-
sors, every commander and supervi-
sor is a mentor and needs to embrace 
the formal mentoring process.  Every 
member of  this Wing should place 
that expectation on the person they 
work for.  You should know what your 
boss’s expectations are and whether 
you are meeting them.  Your boss 
should know what your goals are and 
what you are doing to achieve them.  
Nothing cosmic here, but I know it’s 
not happening the way it should in 
many areas across the Wing.  

The annual formal feedback re-
quirement is already in place.  It is 
not just another paperwork shuffle to 
ensure we are meeting regulatory re-
quirements.  It is the absolute minimum 
expectation of  a commander or supervisor to 
take care of  people by honestly and openly 
communicating with them and embracing the 
mentorship role. You may not know (I 
didn’t) that we even have an AFI for 
that (36-3401).  Directly from the Air 
Force Mentoring AFI; “Mentoring is 
an inherent responsibility of  leader-
ship.  Supervisors must take an active 
role in the professional development 
of  their subordinates.  They must as-
sist their people by providing realistic 
evaluation of  both performance and 
potential.  Supervisors must also be 
positive role models.”  

We will continue to look at ways 
to encourage mentor-
ship outside of  command 
structure.  Hopefully it is 
clear that inside the com-
mand structure, men-
torship is not optional 
just as leadership is not 
optional.  Mentorship is 
critical to our continued 
success.  The quality is up 
to you.  Very few, if  any, 

leadership tasks have more value.  
Best wishes to you and your fami-

lies for a safe and happy holiday sea-
son.
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Gamers beware: Identity theives targeting you
By Tech. Sgt. Jake Meyers
190th Public Affairs

File photo

Online gaming can be a lot of  fun, 
but it also has its pitfalls. A lesson I 
learned when hackers hijacked my Xbox 
Live account.   In just a few minutes, 
hackers had my personal information 
and credit card information. 

They would later charge more than 
$150 to my card for numerous video 
games.  I reacted as soon as I read the 
email that stated my Xbox Live email 
had been changed.  In trying to stop 
the hijacking, I locked my Microsoft 
accounts, deactivated my credit card, 
and signed up for fraud protection.  
After a week, I had everything back 
under my control. 

I always thought I kept my infor-
mation secure and struggled to figure 
out how they took control of  my ac-
counts.  About a month ago, I found 
out the truth.  The hacker never hacked.   
The perpetrator simply called the Mi-
crosoft help desk and pretended to be 

me.  The “hacker” only had one piece 
of  information, my very public screen 
name.  Microsoft gave out everything.  
Microsoft isn’t the only company to be 
exploited like this.  Apple, Amazon and 
other major companies have also been 
attacked in the same manner.  

The way the fraud works is the 
criminal sets up a help ticket with the 
company’s website.  After an hour or so, 
they call claiming they were disconnect-
ed with the highest cleared employee.  
They give the ticket number that they 
created on the website earlier.  After be-
ing verified as the user, they proceed to 
change the email and password of  the 
account through the customer service 
representative. 

There are a few ways to protect 
from this kind of  attack, which aren’t 
common knowledge.  Create an email 
that is only used to receive notifications 
and attach it as a secondary email to 
accounts.  If  possible, attach a phone 
number to the account.  This allows 

companies to identify you easier and 
makes it harder for fraud.  

And be wary of  free apps. Remem-
ber: if  something is free, then you are 
the product.

ATSO exercise cont.
However, there was a good combination of  pairing inex-

perienced personnel with experience personal, allowing for 
shadowing and guidance 
throughout the exercise, 
he continued. The exer-
cise was also successful 
in that it identifies the 
ORI players and famil-
iarizes them with their 
commanders in control.

According to Nel-
son, other challenges 
encountered were: time 
constraints and being a 
home-station exercise 
hinders the attention 
from being devoted com-
pletely to the exercise.  
And it also allows for a level of  comfort discouraging the 
priority of  the exercise.  

We have several important dates you to know and prepare 
for in the future:

--Conventional ORE: Initial Response/ 
ATSO @ Volk Field in conjunction with 155th 
NEANG, June 8-15, 2013

--Conventional AMC IG ORI, June 7-14, 
2014

Projected Inspection Schedule 
--IAAP, March 28-29, 2013
--LN-NORI, Oct. 23-31, 2013
--NORI, June 3-6, 2014
--CUI Phase 0, September 2015
Overall, the evaluation of  the exercise is that 

the skill and knowledge is there, it just “needs 
the rust knocked off  of  it,” McGregor said.  In 
addition, it provided command and control with 
the opportunity to learn what they don’t know. 

We still need a lot of  practice and training before the ORE 
and the ORI, according to the evaluation team. 
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Mentorship key to Wing success
By Command Chief  Master Sgt.
Patrick Moore
Command Chief, 190th Air Refueling Wing

It is truly an honor 
to serve as your newest 
Command Chief. I have 
served alongside many 
great Airmen in this out-
standing unit for nearly 
32 years. 

As your Command Chief, I feel it is 
important that you know my views and 
expectations. In order to succeed I believe 
it is vital that we have clear and open com-
munication at all levels and that I have a 
keen understanding of  the challenges you 
face and your expectations of  me. I must 
do my very best to meet those expecta-
tions at each and every opportunity. I must 
also ensure that my objectives are aligned 
with our Wing Commander’s priorities.

In order for you to establish these ex-
pectations it is important that you know a 
bit about the role of  the Command Chief  
and how this can affect the Wing. It is my 
view that the position of  Command Chief  
is one of  many, very important tools in the 

Wing Commander’s tool box. 
It is my mission to advise the com-

mander on all enlisted matters, including 
all issues affecting the mission and opera-
tions, training, utilization, morale, welfare, 
attitudes, technical and professional devel-
opment, and the quality of  life of  all en-
listed members in the organization.  

The Command Chief  is also the func-
tional manager for our First Sergeants. It 
is my duty to serve as a mentor for com-
pany-grade and field-grade commissioned 
officers, as well as noncommissioned of-
ficers and junior enlisted members, and 
to serve as advisors to unit commanders 
and senior officers. My job is to ensure the 
enlisted members understand the com-
mander’s policies, organizational goals, 
and objectives. 

It is my vision to be seen as a dedi-
cated, professional, senior NCO who is 
available, approachable and agreeable to 
those I serve. The availability of  the Wing 
Command Chief  is vital to the success of  
the position. The 190th Command Chief  
is a traditional position and there are many 
issues that happen on a daily basis and 

simply will not wait for the 
next UTA to roll around. 
For this reason it is impor-
tant to me and to the mis-
sion that I make myself  
available as much as pos-
sible night or day. 

What do I mean by 
approachable? I believe 
that many of  us have expe-
rienced a leader in our ca-
reers that had many of  the 
qualities that make a great 
leader but were viewed 
by those in the organiza-
tion as someone who was 
simply not open minded 
or who made you feel 
uncomfortable approach-
ing them when you had a 
problem or perhaps even 
a new idea. I am hopeful 
that you will find me to be 
someone who is easy to 
talk to and that I truly do 

care about your concerns and will listen to 
your ideas and suggestions with an open 
mind. 

Being agreeable in my mind is the 
other critical link in successful commu-
nication.  Next to being available and ap-
proachable I believe you must be agree-
able. Please don’t misunderstand; this is 
not to say that I will always agree with 
your viewpoint or side with your position 
in a conflict or with your proposal for so-
lution. Being agreeable simply means that 
I will be professional and respectful at 
all times and that I will encourage you to 
work through issues and help you to find 
solutions. I do not believe in degrading, 
demeaning or humiliating another Air-
men. I believe that all of  these things are 
at the root of  our Air Force Core Values 
and should always be followed. 

There are several goals that I hope 
to accomplish over the next few months, 
to include visiting all sections of  the or-
ganization as well as discussing concerns, 
obstacles, ideas and solutions with fellow 
members. 

I would also like to get to know unit 
members on a more personal level and to 
track my progress along the way. I plan to 
work hard to help senior leaders develop 
our enlisted force and to ensure that I am 
meeting the expectations of  those at State 
Headquarters and the Wing. I ask each of  
you to hold me accountable to the duties 
and obligations placed on this extremely 
important position within our Wing and 
to tell me when I’m getting off  course.

I owe most of  my success in life to 
our organization and am extremely proud 
to serve with such an amazing group of  
Airmen in such an outstanding organiza-
tion. I will close this message with a few 
of  the simple things that I think believing 
in help make an ordinary organization ex-
traordinary. Perception is reality…Leaders 
lead by example…No good deed should 
go unrecognized.

We represent the one percent of  
those who serve in the most powerful Air 
Force the world has ever known. It is im-
portant that we work hard to maintain this 
status each and every day. 
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190TH ARW AIRMAN & FAMILY READINESS

190th kicks off  2012 ‘Operation Coyote Claus’       
By Mrs. Adrienne Dickey 
190th Airman & Family Readiness Manager

Help a fellow Wingman and their 
family this holiday by  making a do-
nation to the 2nd annual Operation 
Coyote Claus, a program designed to 
help 190th members facing financial 
hardships have an enjoyable holiday 
season.  The receiving families will 
remain anonymous.

Donations are now being ac-
cepted for the program.  This year 
the Airman and Family Readiness of-
fice would like to provide the adopt-
ed families with a Thanksgiving and 
Christmas meal, a present for each 
child, clothing, and household items.

Non-perishable and household 
items can be dropped off  in any col-
lection box located around the base.  

Any monetary, presents, or gift cards 
can be dropped off  at the Airman and 
Family Readiness Office.  I will also 
have a listing of  family’s needs if  do-
nors prefer to purchase specific items.

Toys are always welcome, but many 
people do not realize that food stamps 
do not pay for toiletries, laundry de-
tergent, and cleaning products. These 
are small things that people need but 
are often overlooked.  These everyday 
items really make a great impact on 
what may be a very tight budget!

Donation boxes are located in sev-
eral locations around the base, includ-
ing the lobby of  Wing Headquarters, 
in the staff  area of  the Maintenance 
Squadron in Building 662, at the Small 
Air Terminal, in the lobby of  Build-
ing 2000, in the Operations break 

room and in Civil Engineering.  We 
will also be collecting at the holiday 
party on Dec. 1st.

For more information or to re-
fer a family in need of  assistance, 
please contact me at 785-861-4940 
or at adrienne.dickey@ang.af.mil. 
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Portrait of an Airman

  

Airman First Class Shane Criqui

Organization:  190th OSF
 
Job Title:  Combat Crew Communications Specialist

Main Responsibilities:  Safeguarding and handling COMSEC and 
making sure the aircrews have what they need to communicate  

Education:  College sophomore

Civilian Career:  Student and AFROTC cadet at Kansas State Uni-
versity.

Military Experience:  7 months total including the 5 months of  
BMT and Tech School, plus the 2 months of  being back at the 
190th.

Hobbies/Activities:  I am involved with Air Force ROTC at K-
State and I am a part of  the Arnold Air Society which is ROTC’s 
Honor Society. I rowed on the K-State Men’s Crew Team and enjoy 
camping, hiking, and writing.

Goals/Ambitions:  To become an officer and fighter pilot.

Achievements:  Eagle Scout, Certificate of  Achievement from the 
Harker Heights Municipal Court for service as a student attorney, 
graduated with national forensics.

Join us for the 2013 Dining Out 
Saturday, March 2, 2013, in Topeka. The 
Dinning Out is shaping into 
one to remember; plans are 
being finalized, and the stage 
is being set. 

The dining out is a mili-
tary tradition that finds its 
roots in the shadows of  
antiquity, from the Roman 
Legions to the Viking Lords. 
The banquets transformed 
as British and French em-
pires began to rise, but the 
intent has stood the test of  
time. 

The pomp and circum-
stance we have come to 
know has been handed down 
form George Washington’s 
Continentals to promote pride of  ser-
vice, high morale and national loyalty.

The guest speaker for this year’s 
event will be the 15th Chairman of  

the Joint Chiefs of  Staff, General 
(Retired) Richard B. Myers. General 
Myers is Midwest native, growing up in 
Kansas City, Mo., and graduating from 

Shawnee  Mis s ion 
North High School. 
He attended Kansas 
State University in the 
early 1960s, where he 
studied mechanical 
engineering as a Re-
serve Officers’ Train-
ing Corps student and 
played in his weekend 
band “The Travelers” 
in the Manhattan and 
Topeka area.

Genera l  Myer s 
served in the U.S. Air 
Force for 40 years, 

from 1965 until his re-
tirement from the Joint Chiefs of  Staff  
in 2005. 

He has logged more than 4,100 
combined flying hours in the F-4 Phan-
tom, F-16 Fighting Falcon, F-15 Eagle, 

Gen. Myers to speak at Dining Out in March
By Master Sgt. Michael Chandler
190th Aircraft Maintenance Squadron

T-33 Shooting Star, C-21 Learjet and 
C-37 Gulfstream. He flew combat F-4 
Wild Weasel missions in Vietnam.

During the Dining Out, Gen. Myers 
will speak from his autobiography “Eyes 
on the Horizon,” where he shares his 
memories of  growing up in Kansas City 
and of  our military operations leading 
up to Operation Desert Shield and Des-
ert Storm, and the day he spent in the 
Pentagon as smoke filled the conference 
rooms and corridors during the attack 
on 9-11. As Chairman of  the Joint 
Chiefs of  Staff, he has seen it all and 
has established doctrine we all live by.

This will be a night to remember 
for all who attend, and ticket sales will 
go fast as we fill the banquet hall to full 
capacity - so don’t delay in securing 
your place! 

Tickets can be purchased from 
ticket sales representatives (soon to be 
named volunteers from each squad-
ron), and Coyote Café meals during 
drill weekends, beginning Dec. 1, 2012, 
through Feb. 10, 2013. 
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For Your Information

Saturday, November 3
Shrimp cocktail, baked ham,

roast turkey, roast rib of  beef,
chicken/turkey gravy, stuffing
au gratin or mashed potatoes,

peas with mushrooms and onions,
corn on the cob, and green beans

French apple pie, pecan pie
devil’s food cake

Sunday, November 4
Breakfast

Pancakes, biscuits and gravy, grits, 
hash browns, eggs, bacon, sausage, 

and oatmeal

Lunch
Grilled cheese, mixed vegetables, 
cinnamon rolls, and assorted des-

serts

Retirements

Col. Janet Hanson, MDG
Retirement Date: November 11, 2012

SMSgt. Regis Walsh, LRS 
Retirement Date:  November 1, 2012

MSgt. Matthew Small, MXG
Retirement Date:  November 1, 2012

DFAC Schedule
MXG(A)/SFS/LRS (A)   1030
CPTF/MDG/ARW/MSG   1100
OG/JFHQ/WF/LRS (B)   1130
MXG (B)/CE/CF    1200

Coyote Grill 
December UTA Menu

PromotionsAppointments/Enlistments

Maj Kent Crane, 117th ARS 
Enlistment/Appointment Date: Sep 15, 2012

Maj Rufus Forrest III, 117th ARS 
Enlistment/Appointment Date: Sep 21, 2012

Capt Samuel Heinselman, CES 
Enlistment/Appointment Date: Sep 7, 2012

2nd Lt Angela Brees, ARW 
Enlistment/Appointment Date: Oct 5, 2012

2nd Lt Charles Robertson, 117th ARS 
Enlistment/Appointment Date: Oct 5, 2012

MSgt Daniel Ayres, JFHQ 
Enlistment/Appointment Date: Oct 2, 2012

TSgt Matthew Eisenbarth, CF 
Enlistment/Appointment Date: Sep 28, 2012

SSgt John Johnston, MXS 
Enlistment/Appointment Date: Oct 14, 2012

SSgt John Weber, LRS 
Enlistment/Appointment Date: Oct 2, 2012

SSgt Stacey Mycanka, MDG 
Enlistment/Appointment Date: Sep 7, 2012

A1C Levi Dedonder, MXS 
Enlistment/Appointment Date: Oct 17, 2012

A1C Robert Samson, MXS 
Enlistment/Appointment Date: Sep 11, 2012

A1C Jacob Swinney, CES 
Enlistment/Appointment Date: Oct 2, 2012

AB Keelan Barger, MDG 
Enlistment/Appointment Date: Sep 17, 2012

COYOTE
BRICK

Show your unit 
pride by purchas-
ing an engraved 

brick to create a walkway around 
the B-57 or KC-135 displays at 
the Kansas National Guard Mu-
seum.  Bricks are $20 and avail-
able from the First Sergeant 
Council.

There will be a Commander’s Call 
and Hometown Heroes Salute on 
Saturday, 1 December at 0800 in 
Bldg. 662.  Family and retirees are 
encouraged to attend.
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Please record your story and send it to the historian’s office at: 190th Historian, 5920 SE Coyote Dr., Topeka, KS 66619-5370.

2012 marks the 70th anniversary of  the founding of  the 
319th Bomb Group.  The 440th Squadron of  that group is 
the 190th Air Refueling Wing’s parent group.  We carry the 
lineage and honors bestowed to the 440th as part of  our 
heritage.  We continue to honor these heroes by telling their 
story.

After more than two long, hard years of  combat opera-
tions in the Mediterranean Theater Operations, the 319th 
flew their last combat mission in the MTO Dec. 31, 1944. 
They withdrew from combat operations the next day, and 
began to prepare for their return to the states and training 
on a new medium bomber, the A-26 Invader.

After a short time for rest and retraining, the move to 
the Pacific began. And by July 1945, the entire group was 
reunited at Machainto Airfield at the south end of  the is-
land of  Okinawa.  

Flying their first mission on July 16, 1945, the group 
was in constant action against the Japanese until Aug. 12, 
two days after the second atom bomb was dropped on Na-
gasaki.

Crews of  the 319th actually witnessed the explosion on 
that day.  During the entire history of  the 319th, the group 
flew 515 missions, thousands of  sorties, lost hundreds of  
aircraft, both to accident and combat, and most of  all men 
- who gave all.

A 319th Bomb Group A-26, which was designated B-26 
between 1948-1965, rolls for takeoff.


